NOTICE TO EMPLOYEES POSTED BY ORDER OF THE
U.S. EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

An Agency of the United States Government

This notice is being posted as part of the remedy ordered pursuant to a Decision of the Equal
Employment Opportunity Commission which found that unlawful discrimination and
harassment based on race, national origin, sex, disability and reprisal occurred at the
Department of the Navy, Mayport Navy Exchange (NEX) retail store in Jacksonville, Florida.
(hereinafter referred to as “this facility”).

Federal law requires that employers provide a workplace free from discrimination and retaliation
pursuant to Section 717 of the Civil Rights Act of 1964, as amended, 42 U.S.C. Section 2000e et
seq. and Section 501 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. Section 791 et
seq.

The United States Department of the Navy supports and will comply with such federal law in all
respects and will not take any action against employees because they exercised their rights under
the law.

The United States Department of the Navy will or has taken the remedial action determined
appropriate in the Decision.
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Christopher Burns, SVP Store Operations



	Dated Posted: 
	Posting Expires: 
	undefined: 
		2024-07-25T15:45:31-0400
	BURNS.CHRISTOPHER.THOMAS.1244574994


	Text3: 7/29/24
	Text4: 9/29/24


